Workforce Summary

Ethnicity, age profile and gender
Brent tPCTs race equality workforce profile is produced on an annual basis, as a requirement of the PCT’s Race Equality Scheme.   The Race Relations (Amendment) Act 2000, places a duty on all public authorities to promote race equality.  Part of this duty requires organisations to publish the results of monitoring of current employees.  This report will provide a breakdown of the Brent Teaching PCT workforce looking at issues such as the gender, age profile and the ethnic breakdown of staff.  

In order to give a more comprehensive workforce profile of the PCT, and in line with national developments, the Workforce Report now includes data on age and gender as well as ethnicity.  At present, there is a lack of accurate data on disability in the PCT workforce making it impossible to present accurate monitoring information.  Under the requirements of the new Disability Equality Scheme, the PCT has plans in place to improve the data held on disability in order that future reports can include more detailed information in this area.

Although legislation now exists to protect employees from discrimination on the grounds of their sexual orientation or religious belief, the PCT does not currently record this information but have recently conducted a staff audit exercise which will produce updated information to enable the required monitoring.

This report aims to give a general narrative summary of the workforce monitoring statistics.  Further analysis and evaluation will be carried out where it is identified that there may be a genuine need; e.g. where evidence suggests that certain groups may be under-represented.

Figure 1 shows a breakdown of the staff of Brent tPCT.

1. Gender Summary – All Staff
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Figure 1:  Breakdown of staff by gender (%)
2. Age Summary – All Staff
Figure 2 shows the breakdown of the staff by age.  This highlights the fact that 62% of the staff of Brent Teaching PCT is aged above 40.
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Figure 2 - Breakdown of Staff by Age

3. Ethnicity Summary – All Staff
The ethnic breakdown of the staff is shown in Figure 3 below.
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Figure 3 - Ethnic breakdown of staff of Brent tPCT

4. Ethnicity Summary – Brent Borough

The ethnic breakdown of Brent tPCT is similar to the Brent borough ethnic breakdown as outlined in the 2002 census (see details below in Figure 4).
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Figure 4 - Ethnic Breakdown of Brent (2001 Census)

5. Ethnicity Summary – Brent Borough vs. Brent PCT
A comparison of the ethnic breakdown of the Borough of Brent vs. the breakdown of Brent PCT is shown in Figure 5 immediately following.

	Ethnicity
	Brent Borough
	Brent PCT
	Difference

	A White - British
	29%
	28%
	-1%

	B White - Irish
	7%
	4%
	-3%

	C White - Any other White background
	9%
	6%
	-3%

	D Mixed - White & Black Caribbean
	1%
	2%
	1%

	E Mixed - White & Black African
	1%
	1%
	0%

	F Mixed - White & Asian
	1%
	0%
	-1%

	G Mixed - Any other mixed background
	1%
	1%
	0%

	H Asian or Asian British - Indian
	18%
	11%
	-8%

	J Asian or Asian British - Pakistani
	4%
	2%
	-2%

	K Asian or Asian British - Bangladeshi
	0%
	0%
	0%

	L Asian or Asian British - Any other Asian background
	5%
	7%
	2%

	M Black or Black British - Caribbean
	10%
	16%
	6%

	N Black or Black British - African
	8%
	13%
	5%

	P Black or Black British - Any other Black background
	2%
	2%
	0%

	R Chinese
	1%
	1%
	0%

	S Any Other Ethnic Group
	2%
	3%
	1%

	Z Not Stated
	 
	2%
	2%


Figure 5 - Comparison of the ethnic breakdown of Brent Borough against Brent tPCT

6. Gender Summary – Managers & Senior Managers (Band 8A and above)
Analysis of the managers and senior managers of Brent tPCT was carried out to show the gender, age profile and ethnic breakdown.
For purposes of clarity, it must be noted that this expands on the senior managers group that is normally reported in the FIMS and DOH returns.  (It includes Directors, Senior Managers plus all staff on an Agenda for Change grade 8A and above.

Figure 6 below shows that 27% of this staff grouping is male and 73% are female.
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Figure 6 - Gender of Senior Managers

7. Age Summary – Managers & Senior Managers (Band 8A and above)

Figure 7 below shows the age profile of managers and senior managers.
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Figure 7 - Age Profile of Senior Managers

8. Ethnicity Summary – Managers & Senior Managers (Band 8A and above)

Figure 8 below provides the ethnic breakdown of the senior manager staff grouping.
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Figure 8 - Ethnic Breakdown of Senior Managers

9. Ethnicity Comparison – Managers & Senior Managers (Band 8A and above) vs. Brent Borough
A comparison of the ethnic breakdown of the Senior Managers group against the population of the Borough is provided below in Figure 9.

	Ethnicity
	Brent Borough
	Brent PCT
	Difference

	A White - British
	29%
	42%
	13%

	B White - Irish
	7%
	3%
	-4%

	C White - Any other White background
	9%
	7%
	-2%

	D Mixed - White & Black Caribbean
	1%
	3%
	2%

	E Mixed - White & Black African
	1%
	1%
	0%

	F Mixed - White & Asian
	1%
	1%
	0%

	G Mixed - Any other mixed background
	1%
	0%
	-1%

	H Asian or Asian British - Indian
	18%
	10%
	-8%

	J Asian or Asian British - Pakistani
	4%
	3%
	-1%

	K Asian or Asian British - Bangladeshi
	0%
	0%
	0%

	L Asian or Asian British - Any other Asian background
	5%
	6%
	1%

	M Black or Black British - Caribbean
	10%
	8%
	-2%

	N Black or Black British - African
	8%
	8%
	0%

	P Black or Black British - Any other Black background
	2%
	1%
	-1%

	R Chinese
	1%
	1%
	0%

	S Any Other Ethnic Group
	2%
	3%
	1%

	Z Not Stated
	0%
	3%
	3%


Figure 9 - Comparison of ethnic breakdown of Brent borough against Brent tPCT Senior Managers

10. Gender Summary – Nursing staff
The second grouping of staff that was analysed was the qualified nurses.  This grouping was analysed in a similar manner – by gender, age and ethnicity.  Figure 10 below shows the breakdown by gender, with 8% of the nursing staff being male and 92% female.
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Figure 10:  Gender breakdown - qualified nurses

11. Age Summary – Nursing staff

Figure 11 below shows the age profile of the qualified nurses of Brent tPCT.  The average for this group was higher than the average of the workforce with 73% of qualified nurses aged 41 and above.
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Figure 11 - Age profile of qualified nurses

68% of the qualified nurses in the trust are aged 41 and above.  This is 6% more than the total staff average for the same age grouping.

Ethnicity Summary – Nursing staff

Figure 12 below shows the ethnic breakdown of the qualified nursing grouping.
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Figure 12 – Ethnicity Summary - Qualified Nurses
12. Ethnicity Comparison – Nursing staff – Brent PCT vs. Brent Borough

Figure 13 immediately following shows the ethnic breakdown of the qualified nursing group against the ethnic breakdown of the borough of Brent.

	Ethnicity
	Brent Borough
	Brent PCT
	Difference

	A White - British
	29%
	21%
	-8%

	B White - Irish
	7%
	6%
	-1%

	C White - Any other White background
	9%
	3%
	-6%

	D Mixed - White & Black Caribbean
	1%
	3%
	2%

	E Mixed - White & Black African
	1%
	2%
	1%

	F Mixed - White & Asian
	1%
	0%
	-1%

	G Mixed - Any other mixed background
	1%
	1%
	0%

	H Asian or Asian British - Indian
	18%
	7%
	-11%

	J Asian or Asian British - Pakistani
	4%
	1%
	-3%

	K Asian or Asian British - Bangladeshi
	0%
	0%
	0%

	L Asian or Asian British - Any other Asian background
	5%
	10%
	5%

	M Black or Black British - Caribbean
	10%
	20%
	10%

	N Black or Black British - African
	8%
	18%
	10%

	P Black or Black British - Any other Black background
	2%
	2%
	0%

	R Chinese
	1%
	3%
	2%

	S Any Other Ethnic Group
	2%
	3%
	1%

	Z Not Stated
	2%
	2%
	0%


Figure 13 - Comparison of Brent Borough ethnic breakdown against Brent tPCT Qualified Nurses

Summary

This report is the annual update of the workforce data showing the age, ethnicity and gender profiles in relation to access and equality guidelines and to support the work plan in relation to diversity in the workplace.

Karen Wise
Acting Director of Human Resources
December 2006
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