Appendix 2 - Equality Impact Assessment Toolkit

Complete at start process

[Use separate sheets where necessary to give details]

	DOCUMENT AUTHOR

Mark Smith, Interim Head of Business Development

	DIRECTORATE

Brent Community Services


	NAME OF DOCUMENT/POLICY/STRATEGY/PROCEDURE

BCS 5 Year Strategy 2010-2014

	NEW        
EXISTING

ASSOCIATED POLICIES, STRATEGIES OR PROCEDURES 

	DATE 14/9/09
	


Aim/Status

	[a] What is the aim/purpose of the policy/strategy/procedure?

As part of Business Readiness for APO status, NHS London have mandated all Community Services providers to complete a 5 year strategy by 1st October 2009.



	[b] Who is intended to benefit from this policy/strategy/procedure and in what way?

The strategy will outline how BCS will run as an autonomous provider organisation and progress in line with the principles of Transforming Community Services.

These principles are derived from the “High Quality Care for All: NHS Next Stage Review Final Report: June 2008” and are based upon the health needs of all people in the UK.


	[c] How have they been involved in the development of this policy/strategy/procedure?

Staff were invited to a series of workshops on the strategy research. The strategy outlines how patients and external stakeholders are to be included in future decisions.



	[d] How does it fit into the broader corporate aims?

This defines the broader corporate aims.

	[e] What outcomes are intended from this policy/strategy/procedure?

Successful development of BCS as an independent provider organisation.



	[f] What resource implications are linked to this policy/strategy/procedure?

Resource implications are not outlined directly in this strategy as it does not cover implementation of overall health policy. They are covered in the Annual Plan 09/10 and future Annual and Organisational Development plans. 




Impacts

	[a] what is the likely impact [whether intended or unintended, positive or negative] of the 

    initiative on individual users or on the public at large?

This is in accordance with the Next Stage Review and existing NHS policy. 
No- The Strategy is intended to be applied equally across all the equality streams.


	[b] Is there likely to be differential impact on any group? If yes, please state if this impact 

     may be adverse and give further details [e.g. which specific groups are affected, in 

     what way, and why you believe this to be the case]

   There are no likely differential impact in the strategy at this stage, but at the implementation 
   Stage but there will be the need continuous equality impact assessing and PPI involvement for
   the different  work plans.

	[i] Grounds of race, ethnicity, 

    colour, nationality or 

    national origin 


	Please tick box

yes             no

No [need to be made available in different languages on request]
	 Please tick box

Adverse?         Please give 

                         further details 



	[ii] Grounds of sex or marital

     Status Women and Men


	yes             no

No


	 Adverse?         Please give 

                         further details 

	[iii] Grounds of gender:

      Transgender or 

      Transsexual People
	yes             no 

No
	Adverse?         Please give 

                         further details 



	[iv] Grounds of religion or

      belief:

      Religious /faith or other 

      Groups with a recognised 

      belief system  
	yes              no 

No


	 

Adverse?         Please give 

                         further details 

	[v]  Grounds of disability
	yes             no

No [need to be made available in ‘easy read’ format]


	 Adverse?         Please give 

                         further details 



	[vi] Grounds of age:

      Older people, children

      and Young people                           
	yes             no

No


	 Adverse?         Please give 

                         further details 

	[vii]   Grounds of sexual 

         orientation:

         Lesbian, gay, bisexual
	Yes               no 
No  


	 Adverse?         Please give 

                         further details 

	[viii] Grounds of carers:

       Older relatives, children
	yes               no   
No 


	Adverse?         Please give 

                         further details 



	[ix] Grounds of human rights

 
	yes               no     

No
	 Adverse?         Please give 

                         further details 

	Is the policy directly discriminatory?

yes            no  

No

	Is the policy indirectly discriminatory?

yes                             no 

No

If you said yes, is this objectively justifiable or proportionate in meeting a legitimate aim

yes                             no 
	Is the policy intended to increase equality of opportunity by permitting positive action or action to redress disadvantage

yes            no 

No

Please give details.



	If the policy is unlawfully discriminatory it must go to a full impact assessment (please 

Contact the Equality, Diversity & Human Rights Advisor – Human Resources Directorate)

                                  N/A


	Persons conducting EqIA:
Elcena Jeffers, Sharon Lam, Nolan Victory
	

	Signed

Nolan Victory
	Date 21 September 2009
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