Appendix 1 - Equality Impact Assessment Tool

To be completed and attached to any procedural document when submitted to the appropriate committee for consideration and approval. 
	DOCUMENT AUTHOR: Lynn Leaver; Lazar Der Gregorian; Occupational Health, Central London Community Healthcare
	DIRECTORATE: Not applicable

	NAME OF DOCUMENT/POLICY/STRATEGY/PROCEDURE

Policy for the Prevention and Management of Exposures to Blood and Other Body Fluids


	NEW                      

EXISTING √

ASSOCIATED POLICIES, STRATEGIES OR PROCEDURES 

ICC 00: Infection Control Strategy

ICC 01: Hand Washing Policy

ICC 02: Decontamination Policy

ICC 03: Policy for the Management of Spillages of Blood and Other 

  
 Body Fluids

ICC 06: Policy for the Safe Collection and Transport of Clinical 



 Specimens

ICC 08: Blood Borne Viruses and Health Care Workers Policy

ICC 10: Policy for Standard / Universal Infection Control the Use of 


 Protective Clothing

ICC 12: Last Offices Policy

ICC 14: Policy for the Management of Communicable Disease

Clinical Waste

Incident Reporting and Management Policy

	DATE 19/04/2010
	


Aim/Status

	[a] What is the aim/purpose of the policy/strategy/procedure?

The purpose of this policy is to identify procedures for the prevention and management of occupational exposure to blood or body fluid, and to ensure that staff exposed to the blood or body fluids of a patient are managed in a consistent and timely manner.

The policy also outlines the actions required to be taken in the event of a patient or visitor to PCT services sustaining an inoculation injury or other exposure to blood or body fluid of a member of staff or fellow patient / visitor.

	[b] Who is intended to benefit from this policy/strategy/procedure and in what way?

Staff and patients in Brent Community Services through improved safety with regard to handling sharps and receiving the appropriate care in case of accidental inoculation injuries.

	[c] How have they been involved in the development of this policy/strategy/procedure?

Policy consulted on with key stakeholder and ratified by Clinical Advisory and Effectiveness Group and Brent Community Services Committee.

	[d] How does it fit into the broader corporate aims?

The policy forms part of the organisation’s compliance strategy with the requirements of the Care Quality Commission.

	[e] What outcomes are intended from this policy/strategy/procedure?

Greater safety for staff handling sharps and minimising inoculation accidents for both staff and patients.

	[f] What resource implications are linked to this policy/strategy/procedure?

None


Impacts

	[a] what is the likely impact [whether intended or unintended, positive or negative] of the 

    initiative on individual users or on the public at large?

Raise staff awareness of sharps safety

	[b] Is there likely to be differential impact on any group? If yes, please state if this impact 

     may be adverse and give further details [e.g. which specific groups are affected, in 

     what way, and why you believe this to be the case]

No

	[i] Grounds of race, ethnicity, 

    colour, nationality or 

    national origin 
	Please tick box

no
	 Please tick box

Adverse?         Please give 

                         further details 

	[ii] Grounds of sex or marital

     Status Women and Men
	no
	 Adverse?         Please give 

                    further details 

	[iii] Grounds of gender:

      Transgender or 

      Transsexual People
	no 


	Adverse?         Please give 

                         further details 

	[iv] Grounds of religion or

      belief:

      Religious /faith or other 

      Groups with a recognised 

      belief system  
	no 


	 

Adverse?         Please give 

                         further details 

	[v]  Grounds of disability
	no            


	 Adverse?         Please give 

                         further details 

	[vi] Grounds of age:

      Older people, children

      and Young people                           
	no


	 Adverse?         Please give 

                         further details 

	[vii]   Grounds of sexual 

         orientation:

         Lesbian, gay, bisexual
	no               


	 Adverse?         Please give 

                         further details 

	[viii] Grounds of carers:

       Older relatives, children
	no                 


	Adverse?         Please give 

                         further details 

	[ix] Grounds of human rights

 
	no                 
	 Adverse?         Please give 

                        further details 

	Is the policy directly discriminatory?

     No  


	Is the policy indirectly discriminatory?

No

If you said yes, is this objectively justifiable or proportionate in meeting a legitimate aim

yes                             no 
	Is the policy intended to increase equality of opportunity by permitting positive action or action to redress disadvantage

No 

	If the policy is unlawfully discriminatory it must go to a full impact assessment (please 

Contact the Equality, Diversity & Human Rights Advisor – Human Resources Directorate)

	Persons conducting screening
	Nolan Victory

	Signed: Nolan Victory
	Date: 28.06.10


