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	NAME OF DOCUMENT/POLICY/STRATEGY/PROCEDURE
Hand Hygiene Policy


	NEW                      

EXISTING √
ASSOCIATED POLICIES, STRATEGIES OR PROCEDURES 
Brent Community Services Policy for Standard/Universal Infection Control Precautions and the Use of Protective Equipment (ICC10) 

Brent Community Services Dress Code Policy

Brent Community Services Infection Control Strategy (ICC 00)

	DATE 
	


Aim/Status

	[a] What is the aim/purpose of the policy/strategy/procedure?

The purpose of this policy is to identify the key elements of good hand hygiene practice for all NHS Brent staff and to define responsibilities and actions required for compliance with good hand hygiene throughout the organisation. 

	[b] Who is intended to benefit from this policy/strategy/procedure and in what way?

Patients – receiving safe care from healthcare workers in direct contact with them

Staff – not becoming unduly infected by harmful microorganisms in the course of their work

	[c] How have they been involved in the development of this policy/strategy/procedure?

The policy was discussed in the Infection Control Committee meetings and representatives from various services were given the opportunity to discuss it within their services. There was no patient involvement with the development of this policy.

	[d] How does it fit into the broader corporate aims?

 This policy supports achievement of the following Corporate objectives:

Corporate Objective 4

Increase the quality and safety of services commissioned from providers 

· By reducing the risk of cross infection an HCAI
Corporate Objective 5.

Increase patient satisfaction rates and patient experience for all commissioned services

· Through overall decrease in HCAIs

	[e] What outcomes are intended from this policy/strategy/procedure?

Transmission of infections to patients through direct contact by healthcare workers and vice versa will be prevented.

	[f] What resource implications are linked to this policy/strategy/procedure?

None of significance


Impacts

	[a] what is the likely impact [whether intended or unintended, positive or negative] of the 

    initiative on individual users or on the public at large?

The public will be reassured that Brent Community Services healthcare staff do their utmost to prevent the spread of infection to their patients/clients through direct contact.

	[b] Is there likely to be differential impact on any group? If yes, please state if this impact 

     may be adverse and give further details [e.g. which specific groups are affected, in 

     what way, and why you believe this to be the case]

No

	[i] Grounds of race, ethnicity, 

    colour, nationality or 

    national origin 
	Please tick Box

No
	 Please tick box

Adverse?         Please give 

                         further details 

	[ii] Grounds of sex or marital

     Status Women and Men
	No
	 Adverse?         Please give 

                    further details 

	[iii] Grounds of gender:

      Transgender or 

      Transsexual People
	No 


	Adverse?         Please give 

                         further details 

	[iv] Grounds of religion or

      belief:

      Religious /faith or other 

      Groups with a recognised 

      belief system  
	No 


	 

Adverse?         Please give 

                         further details 

	[v]  Grounds of disability
	No            


	 Adverse?         Please give 

                         further details 

	[vi] Grounds of age:

      Older people, children

      and Young people                           
	No


	 Adverse?         Please give 

                         further details 

	[vii]   Grounds of sexual 

         orientation:

         Lesbian, gay, bisexual
	No               


	 Adverse?         Please give 

                         further details 

	[viii] Grounds of carers:

       Older relatives, children
	No                 


	Adverse?         Please give 

                         further details 

	[ix] Grounds of human rights

 
	No                 
	 Adverse?         Please give 

                        further details 

	Is the policy directly discriminatory?

     No  


	Is the policy indirectly discriminatory?

No

If you said yes, is this objectively justifiable or proportionate in meeting a legitimate aim

yes                             no 
	Is the policy intended to increase equality of opportunity by permitting positive action or action to redress disadvantage

No 

	If the policy is unlawfully discriminatory it must go to a full impact assessment (please 

Contact the Equality, Diversity & Human Rights Advisor – Human Resources Directorate)

	Persons conducting EqIA
	Nolan Victory, Sharon Lam, Kanta Kerai

	Signed: Nolan Victory
	Date: 10 December 2009 


