Appendix 2 - Equality Impact Assessment Toolkit

Complete at start process

[Use separate sheets where necessary to give details]

	DOCUMENT AUTHOR

Hedy Lehman
	DIRECTORATE

Community Services – Inpatients & Therapies

	NAME OF DOCUMENT/ POLICY / STRATEGY / PROCEDURE

Standards for work allocation in District Nursing
	NEW        

EXISTING      √ 



	DATE  15/06/2010


	


Aim/Status

	[a] What is the aim/purpose of the policy/strategy/procedure?

To give clear direction to all staff within the District Nursing Service on how to allocate work safely and fairly, as this is an important daily task that has serious risks attached to it if not done to the written standard.

	[b] Who is intended to benefit from this policy/strategy/procedure and in what way?

Patients, staff and BCS.



	[c] How have they been involved in the development of this policy/strategy/procedure?

They have been consulted and copies sent for comments before the documents was finalised.



	[d] How does it fit into the broader corporate aims?

It ensures that patients are seen and the service delivers safe and quality service to patients referred to the service.

	[e] What outcomes are intended from this policy/strategy/procedure?

- Safe delivery of care

- Good time management to ensure effective and quality service

- fair delegation of work based on competencies and availability of working hours for all staff



	[f] What resource implications are linked to this policy/strategy/procedure?

Daily Work Book which is ordered through SBS


Impacts

	[a] what is the likely impact [whether intended or unintended, positive or negative] of the 

    initiative on individual users or on the public at large?

Safer delivery of service

	[b] Is there likely to be differential impact on any group? If yes, please state if this impact 

     may be adverse and give further details [e.g. which specific groups are affected, in 

     what way, and why you believe this to be the case]

 No, on the contrary, it ensures that all staff have work delegated to them in a fair and safe way.

	[i] Grounds of race, ethnicity, 

    colour, nationality or 

    national origin 


	Please tick box

yes             no √


	 Please tick box

Adverse?         Please give 

                         further details 



	[ii] Grounds of sex or marital

     Status Women and Men


	yes             no  √


	 Adverse?         Please give 

                         further details 

	[iii] Grounds of gender:

      Transgender or 

      Transsexual People
	yes             no  √
	Adverse?         Please give 

                         further details 



	[iv] Grounds of religion or

      belief:

      Religious /faith or other 

      Groups with a recognised 

      belief system  
	yes              no  √ 


	 

Adverse?         Please give 

                         further details 

	[v]  Grounds of disability
	yes             no   √


	 Adverse?         Please give 

                         further details 



	[vi] Grounds of age:

      Older people, children

      and Young people                           
	yes             no   √


	 Adverse?         Please give 

                         further details 

	[vii]   Grounds of sexual 

         orientation:

         Lesbian, gay, bisexual
	Yes             no    √


	 Adverse?         Please give 

                         further details 

	[viii] Grounds of carers:

       Older relatives, children
	yes               no    √


	Adverse?         Please give 

                         further details 



	[ix] Grounds of human rights

 
	yes               no     √
	 Adverse?         Please give 

                         further details 

	Is the policy directly discriminatory?

yes            no     √


	Is the policy indirectly discriminatory?

yes                             no     √

If you said yes, is this objectively justifiable or proportionate in meeting a legitimate aim

yes                             no 
	Is the policy intended to increase equality of opportunity by permitting positive action or action to redress disadvantage

yes     √       no 

Please give details.

There is a clearer, fairer and more equal chance to book annual leave when staff wants to have A/L.



	If the policy is unlawfully discriminatory it must go to a full impact assessment (please 

Contact the Equality, Diversity & Human Rights Advisor – Human Resources Directorate)



	Persons conducting screening
	Nolan Victory

	Signed [image: image1.png]avt





	Date: 28.06.10


