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	GENDER EQUALITY SCHEME



	Summary

The Equality Act 2006 places a duty on the PCT to produce its Gender Equality Scheme.  This document sets out how the tPCT intends to work towards ensuring that gender equity is integral to both the commissioning and provision of services and in building a workforce which uses to the full the skills and talents of our staff both current and prospective.

This document outlines the Trust’s objectives in relation to the Gender Equality, supported by an Action Plan and is attached as Appendix 2. The Action Plan is a critical feature of the PCT’s commitment to improve the health and equality of life of local people and recognises that the organisation has to work closely with a range of people and agencies in order to meet the stated objectives.  The Scheme will be monitored by the Trust’s Access & Equality Committee.

It is our intention to develop a Single Equality Scheme covering Race, Disability and Gender in the autumn of 2007, which will supersede this document.  As part of this piece of work, further consultation will be undertaken as part of it’s development



	Recommendation: Members are asked to ratify the Gender Equality Scheme



	This paper supports the following Corporate Objective(s):

· Improving The Patient Experience And Outcomes 

· Improving Health And Preventing Illness

· Staff Development


	Financial Implications: (whether discussed with Finance Department + implications for next 3 years)  None.



	Equality Impact Assessment: (whether impact assessment required/undertaken and actions/considerations arising).
No impact assessment has been undertaken, as this document seeks to address inequalities.  
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