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	Single Equality Scheme


	Purpose of the report

To approve the Single Equality Scheme following consultation and ratification by EMT


	Executive Summary (to include outcome benefits)
The Single Equality Scheme sets out our commitment and approach to equality and how we will meet the duties placed on us through legislation. It also sets out our agenda for the promotion of equality, diversity and human rights in relation to employment, service delivery, goods and service suppliers, contractors and partner agencies.  Its aim is to ensure that all individuals and groups receive equal and fair treatment at all times.


	Decision required:  The Board / Committee is asked to:
The Board is asked to approve this policy


	Corporate Objectives and Board Assurance Framework:  (Reference to how the organisation’s objectives for year are supported by this paper) Please list BAF and Corporate Risk reference no.)
This policy fits in with the objectives of helping to reduce health inequalities and increase the quality and safety of services commissioned from providers. It will provide assurance for compliance with our statutory and regulatory duties and assist in workforce development. 


	Healthcare Commission Standards supported by this paper: (see list)
Co7e /C8b/C13a /C14b/C14c/C15a/C15b/C17 / C18/C22a&c/C22b


	Equality and Diversity considerations and implications from which an Impact Assessment might be made: 
Equality and diversity considerations and implications are underpinned by this document.  The SES has been equality impact assessed. 


	Resource implications: (Confirmation that any resource implications have been agreed with Finance)
Most of the actions have no additional resource implications.  An assessment is being made of any additional resources required to implement the policy but these are unlikely to be major.


	Risks Attached to this initiative (Reference to Corporate Risk Register as appropriate)  (This could include legal or other statutory implications or drivers)
The PCT has a legal duty to ensure compliance with regulatory bodies

The PCT has a duty to ensure compliance with the law



	Patient & Public Engagement Input to and/or Impact of this initiative
The policy has been circulated to specific interest groups.
There has been community engagement at an Equality and Diversity Conference.
Staff have been consulted.


	Communications Strategy:  (How will this initiative be disseminated)
Team brief

E-bulletin

PPI

PAL

External networks

Intranet/internet



	Director: 
     Name: Charles Allen

    Job title: Director HR & OD

     Tel: 020 8795 

	Contact:
     Name: Nolan Victory

     Job title: Equality and Diversity Advisor

     Tel:020 8795 6740 




