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	Summary
The current Whistle Blowing Policy has been reviewed and updated to incorporate the role of the Whistle Blowing Co-ordinator. This policy has been through all the consultative stages and agreed.   
            The Trust is committed to encouraging a climate of openness, honesty and working together, in an environment that enables employees and others to safely raise concerns about health care and other service related matters, in a reasonable and responsible way, without the fear of victimisation.

           This policy complies with the requirements and the spirit of the Public Interest Disclosure Act 1998 and in accordance with the ‘NHS Executive Health Service Circular – HSC 1999/198’ and ‘Clinical Governance Guidance March 1999, Department of Health’ which states that Trusts are required to put in place arrangements to ensure that employees are supported in their duty to report any concerns about colleagues professional conduct and/or performance.


	Recommendation: The Board is asked to ratify the policy



	This paper supports the following Corporate Objective(s):
· High Performing and Innovative Organisation

· Improve Health and Reduce Inequalities



	Financial Implications: Not required

	Equality Impact Assessment: Not required
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