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	Brent Smoke Free Policy 


	Summary 

From 1st July 2007 public places and workplaces will be required by law to be smoke free. The Department of Health seeks to promote a smoke-free NHS.  The British Medical Association has pressed for a ban on smoking in public places, and is supported by the TUC, unions and staff associations, and a large majority of the public in opinion polls. It should be remembered that NHS premises are also public places, not just workplaces.  

Many employees, patients, clients and visitors to NHS premises are unwilling passive smokers because smoking has not yet been stopped in the NHS
Evidence on the detrimental effects of smoking on the health of smokers and on people exposed to second-hand smoke (i.e. ‘passive smokers’) is widely available.
Brent tPCT has a responsibility to the patients or clients it provides care to, its staff, and to all people visiting its premises for any purpose, to provide a safe and healthy environment.  For example, Section 2(2)(e) of the Health and Safety at Work Act 1974 places a duty on employers to provide a working environment for employees that is ‘…safe, without risks to health, and adequate as regards facilities and arrangements for their welfare at work’.

	Recommendation: Members of the Board are asked to ratify the amended policy which now incorporates the  new smoke free legislation  from 1st July 2007


	This paper supports the following Corporate Objective(s):
Improving health and preventing illness.


	Financial Implications:
There may be a small financial implication for the provision of 

 additional signs and leaflets


	Equality Impact Assessment: An impact assessment is currently underway
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