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	Progress report on NHS Brent Implementation of Valuing People Now: the National Strategy for Learning Disability

	Purpose of the report
The purpose of the Report is to:

· Brief the Board on progress made in implementing the national strategy for people with a learning disability, ‘Valuing People Now’
· Outline the key achievements made since the last report to the Board 
· Highlight the key findings from the recent self assessment performance framework audit completed for NHS Brent 
· Outline the next steps and actions required to take forward the key areas of improvement identified in the Framework to improve access to health services for people with a learning disability over the next 12 months


	Executive Summary (to include outcome benefits)
People with a learning disability are one of the most vulnerable people in society.  They also have significantly worse health than that of others.  The way health services are delivered has not fully taken into account the particular challenges faced by people with this level and type of disability and the necessary accommodation and adjustments that have to be made in order to deliver equality of access and quality healthcare.

Following Sir Jonathan Michael’s Independent Inquiry ‘Healthcare for All’ and the ‘Six Lives’ investigation by the Parliamentary and Health Service Ombudsman and Local Government Ombudsman, a report was presented to the NHS Brent Trust Board in July 2009. This report outlined the gaps and work that was needed in order to improve the commissioning of health services for this client group so that there is an increased focus on the tailoring of all commissioned services across the board to make them accessible, appropriate and responsive to the needs of people with a learning disability.    

NHS Brent has focused its attention and resource to deliver these actions and further work was done following the Board meeting to complete and agree a joint Action Plan which was signed off by the Joint Executive Management Team in August 2009. This Action Plan was based on implementing the 11 key actions for Primary Care Trusts to improve the health care for people with a learning disability as set out in Valuing People Now – The National Strategy for Learning Disabilities.  
The Health Action Sub Group of the Partnership Board has monitored the implementation of the health action plan and there have been significant areas of progress in the last 12 months.  

NHS Brent recently completed the Health Self Assessment Performance Framework recommended by the Department of Health as a mechanism to enable PCTs to review their capacity and capability to commission, and or provide health services to people with learning disabilities. 

The audit has identified areas of improvement and good practice within Brent but more work needs to be done in partnership with service users and other key stakeholders, to improve the experience of services users and to make services more accessible and responsive. 
Targets and actions identified within this report have been accepted by NHS London as a good strategy for improvement. 

The existing Health Action Plan will be updated in the light of the outcomes of this self assessment and taken to the Joint Executive Team and the Sub Group of Learning Disability Partnership Board for approval in August 2010. 


	Decision required:  The Board / Committee is asked to:
The Board is asked to:
1. Note the report and its implications for the NHS Brent

2. Agree the next steps


	Corporate Objectives and Board Assurance Framework:  
The actions and initiatives will support NHS Brent to meet its corporate objective to improve the health and well being of people with a learning disability and also to meet its duties under the Human Rights Act 1998 and the Disability Discrimination Act 1995. 

The updated Health Action Plan will also deliver NHS Brent’s priorities for people with a learning disability and their family carers.


	Equality and Diversity considerations and implications from which an Impact Assessment might be made: 
A central aim of this paper and the Health Action Plan is to reduce the health inequalities experienced by people with a learning disability in Brent, and ensure that reasonable adjustments are made by all health services to ensure equitable access and timely intervention.  

The document supports NHS Brent in meeting its duties under the Human Rights Act 1998 and the Disability Discrimination Act 1995. The document and action plan also deliver NHS Brent’s priorities for people with a learning disability and their family carers.

Valuing People Now is a national strategy and has a national equalities impact assessment available along with the document. 


	World Class Commissioning Competencies Demonstrated by the paper

This report and its key proposed actions demonstrates the competence to work with community partners and engage with patients and the public to improve access to healthcare for people with a learning disability
The self assessment performance framework was completed in response to consultations with carers and people with learning disabilities. They were involved in giving feedback on the key areas within the framework and the priorities for improvement. 

The monitoring of the delivery of Health Action Plan that sets out the priorities for development will be through the Learning Disability Partnership Board, which includes carers and user member representation. 


	Resource implications: 
The recommendations to the Board do not have resource implications.

	Risks Attached to this initiative (Reference to Corporate Risk Register as appropriate)  
No risks identified at the moment

	Patient & Public Engagement Input to and/or Impact of this initiative
· NHS Brent will engage with and work in partnership with people with a learning disability and carers in all aspects of planning, commissioning and delivering health services

· NHS Brent will work in partnership with other agencies, particularly the Local Authority and the voluntary sector, in planning, shaping and delivering services.


	Communications Strategy:  
The Learning Partnership Board will develop a communications strategy and the 

Health sub-group will steer the implementation of the action plan. The group will have service user and family carer representation.
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