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	Results of the NHS Staff Attitude Survey 2006



	Summary

The Annual NHS Staff Attitude Survey is designed to enable all staff of the NHS to have their say on the service that they provide and the jobs that they do. This report looks at the results of the 2006 survey. The results of the survey have provided the Trust with and array of both positive outcomes and developmental opportunities.  

Out of the 28 areas that are identified within the Staff Attitude Survey in 2006, the five main areas that have shown opportunity for improvement are the following:

· Quality of Work Life Balance

· Appraisals

· Job Satisfaction

· Harassment, Bullying and Violence and 

· Work related Stress

These areas have been identified within the Trust Action Plan that has arisen from the results of the survey and the comments made from The Healthcare Commission. 

	Recommendation: Members are asked to note the paper.


	This paper supports the following Corporate Objective(s):
Staff Development

	Financial Implications: 
Potential savings in retention of staffing costs and reduction of sickness absence through stress management. 

	Equality Impact Assessment: 

As part of the staff survey equalities data is collated, and is available upon request.
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