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Brent’s Sustainable Community Strategy 2006-2010


























Brent’s Sustainable Community Strategy 2006-2010 provides a collective response to the needs and aspirations of residents expressed during consultations carried out by the Council and its partners over the past 3 years (2002-2005). 





The Strategy sets out the local strategic partnership’s shared vision for the Borough and aims to enhance the quality of life of local communities, through improving the economic, social and environmental well being of the area and by contributing towards the sustainable development of the United Kingdom. The Strategy intends to inform and influence partner strategies and provides a framework for the coordination of local services, with close synergies to the Borough’s Local Development Framework and Local Area Agreement.





The Local Government Act 2000 set out the Councils’ community leadership role and placed upon them a duty to work with their partners to develop a community strategy. The Sustainable Community Strategy enables the Council to exercise its power of well being and secure improvements to local quality of life by encouraging closer inter-agency working and innovation within the delivery of local services.  This Strategy satisfies the Council’s statutory requirements under the Local Government Act 2000. 


 









































The aims of the Sustainable Community Strategy are consistent with the Council’s Comprehensive Equality Policy. It actively promotes equalities, diversity and cohesive communities encouraging local public, private, voluntary and community sector services to become fairer and accessible to all. Three core values underpin the Strategy:


Delivering efficient, accessible and sustainable services to excellent standards;


Developing tailored solutions to meet the needs of individuals, families and communities; and


Celebrating our Borough’s diversity and building upon our national reputation for nurturing successful community cohesion.





Evidence suggests that the Sustainable Community Strategy does not have an adverse impact on issues of equalities. However, it does actively seek to redress discrimination and inequalities facing local people in terms of demographics and where residents live within the Borough. 





The Strategy seeks to improve access and reduce the gaps faced by local people living in Brent in comparison to neighbouring boroughs, London and England averages; and between local wards and neighbourhoods. It actively seeks to tackle the barriers facing local people through: 





health inequalities


employment and low household incomes 


accessibility to parks and open spaces which are rich in wildlife and offer a variety of activities


use of cultural and leisure facilities and services


provision of settled homes for the large number of families with children based in temporary accommodation; and 


children and young people living transient lives, within priority neighbourhoods, low-income households and/or whom have additional or acute needs. 








The Sustainable Community Strategy 2006-2010 responds to the needs and aspirations of residents expressed during consultations carried out by the Council and its partners over the past 3 years (2002-2005). The consultations involved over 26,000 local participants through a variety of mechanisms including face-to-face, postal and telephone surveys, community workshops, focus groups and questionnaires. Consultations include:





Brent Residents Attitudes Survey 2005


Best Value Performance Indicator Interim Survey 2005


Brent Household Survey of Residents 2005


Brent Council Online Survey 2004


Area Forum Satisfaction Survey 2004


Brent Crime Audit 2004


Black and Minority Ethnic Communities Workshops


Regulatory Services/Budget/Sports Services Best Value Focus Groups


Regulatory Services/Budget/Sports Services Best Value Survey


Best Value Performance Indicator Survey 2004


Brent Resident Attitudes Survey 2002


Sports, Libraries, Young People Best Value Survey 2002


What Young People Want Focus Groups


Library, Arts & Museum Services Focus Groups


Brent Park’s Strategy Consultation


Brent Local Development Framework Consultations


Annual Customer Survey for Environmental Services 2005


Best Value Performance Planning Survey


Environmental Health Charter Mark Focus Groups


Municipal Waste Management Strategy


Wembley & Willesden Town Centre Wards Survey


Waste Awareness Campaign Research


Student Satisfaction Survey 2003/4; and


Brent Health Action Zone Telephone Survey





Please note a full list of consultations is available on request. The respective consultation processes have sought to ensure participants are reflective of the Borough’s demographic profile. 





The Strategy also reflects the priorities of local and sub-regional public, voluntary, community and business partners whom have actively contributed to its development since February 2005. The Strategy was formally approved on the 14th December 2005 by Brent’s local strategic partnership’s executive Partners for Brent. 
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During 2004 Brent’s local strategic partnership reviewed its role, structure and function. A key recommendation was to refresh and update the current Community Strategy ‘A Plan for Brent’ to make it more visionary, yet action focused with strong and inclusive values and ambitions reflecting the local priorities of Brent’s residents. 





As noted above, the Sustainable Community Strategy 2006-2010 responds to the needs and aspirations of residents expressed during consultations carried out by the Council and its partners over the past 3 years (2002-2005). The consultations involved over 26,000 local participants through a variety of mechanisms including face-to-face, postal and telephone surveys, community workshops, focus groups and questionnaires. 





The Strategy reflects the priorities of local and sub-regional public, voluntary, community and business partners whom have actively contributed to its development since February 2005. It was formally approved on the 14th December 2005 by Brent’s local strategic partnership’s executive Partners for Brent. 





























Yes, the results of the specific consultations were published individually. They are also available on the Council’s Consultation web-site, with further information accessible via Brent’s local strategic partnership’s website on BRAIN. 
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The Strategy priorities the importance of increasing access and take up of services by local residents from Brent’s disadvantaged neighbourhoods and socially excluded groups. 





























These measures are necessary to prevent any adverse impact on sections of the community. 
































The Strategy will be monitored through Brent’s local strategic partnership’s performance management framework, to include the Local Area Agreement alongside partner organisation’s internal governance mechanisms.   


























To make sure that consultations across partner organisations feed into policy and strategy developments of Brent’s local strategic partnership and clear linkages are maintained with the partnership’s and partner’s respective performance management regimes. 
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