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EQUALITY & DIVERSITY STRATEGY
Summary 

Diversity and equality underpin all of the Trust’s core objectives and key values. Equality is essentially about creating a fairer society where everyone can participate and has the opportunity to fulfil their potential.  Diversity is about the recognition and valuing of difference in its broadest sense.  Equality and diversity are not inter-changeable but are inter-dependent.  There is no equality of opportunity if difference is not recognised and valued.  

The strategy outlines the strategic objectives for Brent tPCT’s in relation to equality and diversity and will be progressed by the Access and Equalities Committee.  

Implementation of this Diversity and Equality Strategy (together with other related national and local strategies adopted by the tPCT), should help towards growing and developing the workforce in order to secure the provision of high quality services appropriate and sensitive to the local population.   This includes ensuring that our services are appropriate and accessible to our local population.
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This paper aims to promote the following values of the PCT:

Put the patient at the centre   
(
Be a good employer


(
Be a trusted partner


(
Be innovative


(
Be accessible


(
Be outcome focussed

(
