Brent Teaching Primary Care Trust

Access and Equality Committee

Minutes of the Meeting held on Thursday, 18th May 2006

At 2:00pm, at Wembley Centre for health and Care

	Present
	Apologies

	Paul Beal – Director of Human Resources & Organisational Development (PB)
Karen Wise - Head of Workforce Development (KW)

Patricia Atkinson –Director of Nursing, Quality & Clinical Governance, Brent tPCT (PA)

Julie Billet – (representing Mabel Alli) (JB)

June Farharquson  -  (JF)
Yashoda Patel – Business Planner, Brent PCT (YP) 
	Cornelius Mereweather-Thompson
(Chair) – Non-Executive Director, Brent tPCT (CM-T)
Karen Shook – Brent tPCT, Trust Advisor Disability, Equality and User Involvement 

(KS)

Jacqueline Carr – Non-Executive Director, Brent tPCT (JC)


2. 
Minutes of the last meeting

Agreed as accurate record of  the meeting.

3. 
Matters Arising 

1) Impact Assessment of Management Restructure

PB to circulate this document with the minutes of this meeting.

PB

2) Equality & Diversity Strategy 

Will be taken to the Board next week.

3) Recruitment Guidelines
Documents were distributed with the agenda for this meeting from the SHA detailing how we are limited to recruit. With reference to the Equalities Manager.

4) Recruitment to Equalities Manager
As PB is leaving the Trust on 1st June 2006, Karen Wise will act up into the post of Director of HR from the 2nd June. Jane Busby will act up into the post of Deputy Director.

An additional Human Resources Manager will be recruited (50% operational and 50% to support the equalities agenda).

The equalities manager post will be recruited to once the trust’s vacancy freeze has been lifted.

4. 
Hazel Sawyers – update on the Aspire Mentoring Scheme

Hazel presented an update on the Aspire Mentoring Scheme. Handouts are available 
for further information. PB suggested that a shorter form of this presentation should 
be taken to SMT and/or EMT.


Hazel offered to attend a future meeting to discuss promoting this work. 










PB and KW to discuss.

5. 
Race Equalities Scheme


KW stated that she was looking at the possibility of holding a launch event for the 
Race Equalities Scheme. Suggestions were made to link it to the BME launch in 
October. 

















JF & KW to discuss.
6. 
Harassment Contact Officers

Karen stated that the Harassment Contact Officers were going to be relaunched, with lessons learnt from last time. Details to be published on the intranet. HCO’s will be self nominating, but need to be sponsored by their line manager.

HCO’s are to be the first point of contact for staff to talk to (not to represent staff).

Managers need to ensure that HCO’s:

· Have the right skills to successfully fulfil the role.

· receive time out each week

· are able to use the telephone in a confidential environment.

HCO’s will receive half day training and quarterly support meetings.

Race Harassment was considered by the group to be a more specialised area.

NHS employers guidance regarding bullying and harassment was launched at this year’s HR in the NHS conference.

7. 
Preparing for Age Discrimination Legislation 


This comes into force in October 2006. Trust needs to prepare for this and to get a 
flavour of issues that need to be addressed.


A paper will be taken to the Board in July.


This needs to be build into trust policies.

8.
Review of Terms of Reference

It was postponed that the terms of reference should be discussed and amended at the 
next meeting. It was also agreed that the focus, the membership of the group, and the 
workplan would also be reviewed.

10. 
Any Other Business


None.

11. 
Date of Future Meeting


Tuesday 25th July 2006


2:00-4:00pm

Boardroom - Wembley Centre
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