Access & Equality Committee

Meeting held on Tuesday 25th July 2006

Attendees:

Cornelius Mereweather-Thompson

Karen Wise

Chris Bevan Davies (on behalf of Patricia Atkinson)

Mabel Alli

June Farquharson

Judith Lockhart

Apologies:

Phil Sealy

Jaqueline Carr

1. Minutes of the previous meeting

The minutes were recorded as being accurate.

2. Matters arising

a. Equality Impact Assessment: KW confirmed that as part of the current set of organisational change the HR Directorate are working with managers in undertaking Equality Impact Assessment.  The HR Directorate holds a list of staff who have been identified as being potentially “at risk” as a result of any change programme.  This list contains details of their sex, ethnicity, disability and age.  KW confirmed that this data can be anonymised  & shared with the committee.

The committee discussed the need to train more staff in undertaking EQIA.  It was suggested the Hazel Alexander was contacted as she would be able to provide training.

b. Race Equality Scheme:  Discussions were held regarding the timing of the launch.  The committee agreed that it would be appropriate to work in conjuction with the launch of the BME network in October.  

Judith Lockhart reminded the group about the ASPIRE award and asked the committee to encourage staff to make nominations.  The award ceremony is due to be held in October at St Marys Hospital.  The Brent BME network will be launched at the same event. 

In order to keep the momentum following the launch, it was suggested that the RES launch was held early November.

c. Aspire Mentoring Scheme:  KW updated the committee.  KW had recently spoken to Hazel Alexander.  KW had confirmed with HA that the Trust wishes to continue with the Aspire mentoring scheme following the close of the pilot phase at the end of this year.  However, few other Trusts who had been involved in the pilot had given their commitment.  There would be a cost attached to the continued roll-out of the scheme, and HA would be in touch with KW later in the year once these costs had been calculated.  It was envisaged that as the majority of the scheme had been set up the on-going costs would relate to administration. 

Although currently the Trust does not have any funds for equality & diversity, it was agreed that the scheme was valuable and options for funding would be sourced once the costings had been received.

3. Review of Terms of Reference & Review of membership of the committee

The committee felt that the terms of reference continued to appropriate.  Some discussion was held around the composition of the committee.  It is vital that all areas of the Trust are represented at this committee.  Whilst the membership shall remain at Director level, Directors are reminded to send representation when they are unable to attend.  In addition, it was recognised that two non-executives attend the committee and the membership would be updated to reflect this.

4. Key priorities for the next year

There was a brief discussion around this item.  It was recognised that it was important to concentrate on a few key deliverables:

· Age Legislation: which will be coming into force on 1st October 2006

· Disability Equality Scheme: to ensure that the Trust has a draft scheme for publication by early December in accordance with legislation

· Race Equality Scheme:  to revise the action plan and ensure that the Trust continues to make progress in this area.

5. Any other business

KW informed the committee that Fiona Worrell had been appointed as a Human Resources Manager as part of the back-fill arrangements following the departure of Paul Beal, Director of Human Resources.  KW explained that Fiona’s role would be 50% equality & Diversity and 50% operational.  Fiona commences at the end of August, and it is hoped that she would be attending the next meeting of the committee.

Dear of Next meeting:

Thursday 21st September 2006

2 – 4pm

Syndicate Room 2, Wembley Centre for Health & Care

