Brent Teaching Primary Care Trust

Access and Equality Committee

Minutes of the meeting held on Thursday, 17th November 2005

At 2.00pm, at Wembley Centre for Health and Care
	Present
	1.  Apologies

	Cornelius Mereweather-Thompson (Chair) – Non-Executive Director, Brent tPCT (CM-T)
Patricia Atkinson – Director of Nursing, Quality & Clinical Governance, Brent tPCT (PA)
Christine Osborne – Brent tPCT PPIH Forum (CO)

June Farquharson – Head of Modernisation (JF) (representing Andrew Parker)
Phil Sealy – Chair, Brent Race, Health and Social Care Forum  (PS)
Karen Shook – Brent tPCT, Trust Advisor Disability, Equality and User Involvement  (KS)

Julie Billett – Public Health, Brent tPCT (JuB)

Geri McMahon – Assistant Joint Commissioning Manager, Brent tPCT

Jane Busby – Assistant HR Director, Brent tPCT (JaB)
Yashoda Patel
Bina Patel – PA to Director of Nursing, Brent tPCT (BP)  (Minute taker)


	Judith Stanton – Director of Public Health, Brent tPCT (JS)
Mabel Alli– Associate Specialist, Public Health, Brent tPCT (MA) (representing Director of Public Health)
Jacqueline Carr – Non-Executive Director, Brent tPCT (JC)
Bashir Arif – Director of Primary Care (BA)
Paul Beal – Director of Human Resources & Organisational Development (PB)
Andrew Parker – Director of Commissioning & Modernisation, Brent tPCT (AP)



2. Minutes of the last meeting

Agreed to be correct with the following amendment:

Page 3, para. 7 – KS will not be a budget holder but will be allocated a cost centre code.


3. Matters Arising
i) Workforce Planning

JaB explained that the breakdown of the data requested by the Committee at the last meeting will be available for the next meeting.

   




Action:
PB / Jan Agenda


ii) Consultation Event

PA stated that the Race Equality Scheme for the next three years has been produced and sent to all the relevant community groups, organisations and forums.

The meeting arranged with NWLHT in November to discuss / plan and agree a date for the consultation event has been re-scheduled by NWLHT for January 2006.  Concern was raised about the delay in agreeing a date with NWLHT.  It was suggested to link the event with the launch of the BME Network in February 2006 and give a definite date to NWLHT if they wish to be involved.  PA to speak to NWLHT.

   




Action:
PA

JF informed that she was also organising a stakeholder event, Health Impact Assessment Day in February which was also a good event to link in with. 

iii) Recruitment of Head of Equalities and Manager Post

PA informed that the sub-group had med but that JC was not available to feedback from the sub-group meeting.

KS who also attended the meeting informed that the group had reviewed the functions and purpose of the Joint Head of Equality and Diversity post.  This post would cover all the equality and diversity functions.  PB and JC to meet with Raj Bhamber, Director of Human Resources at NWLHT and take this forward.

KS also noted that the sub-group felt that the PCT needed to revise its vision and priorities before agreeing the details of the Manager role.  The sub-group agreed to get someone in the interim period until the post is recruited to and was suggested to ask Hazel Sawyers.  KS informed that in speaking to Hazel she had indicated that she would not be able to take on this role, therefore, the Committee suggested bringing in someone suitable who would be able to fulfil this role in pulling together the different strands of work that has already been done in the PCT.  PA to discuss with PB as to how this can be taken forward.

   




Action:
PA

Discussion took place around the suitability of this post and it was felt that KS would be the appropriate person to take this work forward.  KS agreed to take on this work and thought that she would probably be able to complete it by the end of December 2005.

    




Action:
KS

The impact assessment done on the PCT restructure was tabled.  JaB briefly went through the assessment and explained that it was done by Lindy Petts using the statistics from Human Resources.

Discussion was held around the assessment and it was felt that it did not reflect the important issues e.g. access to courses and training for BME staff etc.  It was agreed for JaB to take the concerns and issues raised by the Committee to PB to further look into these issues.

   




Action:
JaB 


iv) Mentorship Scheme – Feedback

PA informed that ten more mentees will be put forward for the next round of the ASPIRE Mentorship Scheme.  PA has not yet been able to contact John Batchelor to discuss the `Breaking Through’ programme.

   




Action:
PA


v) Haemoglobinopathy Network

In absence of MA, it was agreed that the specific issue of this item be fed back to MA before the next meeting.

   




Action:
PA / MA / Agenda



4. Consultation Document `BME Mental Health’ 

GM tabled the paper which is confirmation from the LIT meeting held on 27th October 2005 that the work being progressed.  

The Access and Service Development Sub-Group is assigned to take forward the recommendations from the David Rocky Bennett enquiry and address inequalities and discrimination in accessing mental health services.  The Sub-Group’s work will include to:

· Improve services for black and minority ethnic communities.

· Ensure training in cultural awareness and sensitivity and promoting an ethnically diverse workforce in mental health services locally.

· Ensure service user and carer involvement.

· Improve monitoring arrangements of funded groups.

· Ensure services are accessible to a range of communities.

· Develop a resource handbook for Brent.

· Take forward the Race Equality Impact assessments.

· Implementing the Delivering Race Equality Policy, the McPhearson Report’s recommendations and the Social Inclusion Agenda and other policy documents.

· Working with CNWL.


The LIT group recognises the lack of investment in BME services locally and will be looking for more investment in this area.

GM confirmed that the issues raised in PS’s letter had been taken into account.

GM also referred to another tabled paper from Central & North West London Mental Health Trust (CNWL), `Delivering Race Equality – Focussed Implementation Site’.  GM informed that CNWL has been chosen as one of the national Focussed Implementation Sites and is running a pilot around a reduction in the disproportionate rate of admissions of BME people to Psychiatric Inpatient Units.

GM was thanked for the report
5. Health Service for Travellers – Provision of Services

A report on Access to health services for travellers in Brent was received by the Committee.

JuB noted that report was in response to the Brent’s Patient and Public Involvement Forum (PPI) seeking assurance from Brent tPCT that the access to health services for Travellers, specifically the difficulties with accessing health services that the Travellers experience, reduced life expectancy and poor health status compared to the general population are taken into account in planning and provision of health care services in Brent.  JuB informed that it is difficult to estimate the true size of the Traveller population due to the population’s mobility and the lack of relevant ethnic categories within the Census.  The only data available is from the schools where the data for pupils and their family is held.

It is known that the Gypsies and Travellers have a high birth rate and level of perinatal mortality, stillbirths and infant mortality than the national average.  Brent tPCT is committed to ensuring the access to health care for all population groups.  Primary care and outreach services are specifically developed to meet the needs of Gypsies and Travellers.  Brentfield Medical Centre has developed close links with the local Irish Traveller community at the Lynton Close site in Neasden to provide services both accessible and sensitive to this community.  Services provided by Brentfield Medical Centre for the Lynton Close site are:

· Registration with a GP

· Health visiting via the Sure Start programme

· Child health clinics

· Immunisation
· Counselling service via Sure Start programme

Brent Health Action Zone has been commissioned to research into the health needs of the Irish population in Brent and the findings of this research will be informed at a conference planned for January 2006 which is jointly supported by BIAS, Brent Council and Brent tPCT.  A request was made by CO that a member of the PPI forum be invited to this conference.  

JuB was thanked for the report which was accepted by the Committee.



6.
IWL / Ten Point Plan

Deferred to the next meeting.

               



Action:
January Agenda




7. `All Things Being Equal’ – A guide to learning disability for Race Equality Officers - update

KS informed that the guide can be downloaded from the DWP website.   Interviews taking place shortly for Primary Care Planning worker who will be working with the BME learning disabilities services.

KS has now got space on the Intranet and various relevant documents, policies and guides amongst other information will be available.



8. Disability Discrimination Act (DDA)

i)
Disability Equality Scheme

The Committee received the paper outlining the duty placed on public authorities to prepare and publish the Disability Equality Scheme.  It was agreed to discuss this at the next meeting. 

                


Action:
January Agenda


ii)
Accessibility Equality Scheme

The Committee received the summary accessible version of the Brent tPCT Race Equality Scheme and Action Plan 2005-2008 produced by KS.  Comments / amendments should be sent to KS.

It was pointed out that 6.9% figure on page 7, 2nd paragraph is incorrect, it should be 11%.  PA to check the Scheme for accuracy.

   



Action:
PA 


9. Any Other Business
Ethnicity Monitoring

YP presented further reports on ethnicity monitoring by the tPCT provider staff.  As one of the issues in the collection of data is consistency of coding, she raised the question of who has responsibility of cascading changes to coding throughout the organisation.  PA agreed to find this out.

     




Action:
PA

PA informed that the SHA had commissioned the1990 Trust to undertake assessments of the Race Equality Schemes across the sector by accessing it through the websites.  It was noted that Brent tPCT scored low on the assessment due to the fact that the Scheme on our Website was not easily accessible.  PA will send the Scheme for a re-assessment.




11.
Date and Time of Next Meeting

Thursday, 19th January, 2006, 2.00-4.00pm.
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