Brent Teaching Primary Care Trust

Access and Equality Committee

Minutes of the meeting held on Thursday, 20th January 2005

At 2.00pm, at Wembley Centre for Health and Care

	Present
	1.  Apologies

	Jacqueline Carr (Chair)  -  Non-Executive Director, Brent tPCT (JC)
Patricia Atkinson – Director of Nursing, Quality & Clinical Governance, Brent tPCT (PA)
Paul Beal – Director of Human Resources, Brent tPCT (PB)
Christine Osborne – Brent tPCT PPIH Forum (representing Mansukh Raichura) (CO)

Cornelius Mereweather-Thompson – Non-Executive Director, Brent tPCT (CM-T)
Mable Alli– Associate Specialist, Public Health, Brent tPCT (MA) (representing Director of Public Health)
Bina Patel – PA to Director of Nursing, Brent tPCT (BP)  (Minute taker)


	Andrew Parker – Director of Commissioning & Modernisation, Brent tPCT (AP)
Bashir Arif – Director of Primary Care Services, Brent tPCT (BA)

Zach de Beer – Director of Public Health, Brent tPCT (ZdB)
Judith Stanton – Director of Public Health, Brent tPCT (JS)


Lorna Beckford, Project Lead – Equalities (LB)
Phil Sealy – Chair, Brent Race, Health and Social Care Forum  (PS)
Karen Shook – Brent tPCT,Trust Advisor Disability, Equality and User Involvement  (KS)  

Stephen Jones – Director of Joint Working, Brent tPCT (SJ)

Karen Howe – (representing Director of Joint Working) (KH)



2. Minutes of the last meeting

Agreed to be correct 
  

3. Matters Arising
i) Letter to Directors From Chair

Concern was again raised at the non-attendance of directors or appropriate directorate representatives to the meeting.  It was noted that if directors are not able to attend then appropriate representatives should be attending.  It was agreed for the Chair to send a follow up letter to the Directors in the first instance and then followed by a phone call from the Chair.  PA to draft the letter.

   





Action:
PA / JC

ii) Recruitment of Head of Equalities and Manager Post

PA informed that Lorna had amended the job description and it is currently with the Human Resources department at NWLHT.  PB noted that NWLHT has assured that this would be fast tracked and signed off soon.  It was noted that the timescales for advertising the tPCT Manager post had now slipped back as the job description had not been received by Human Resources department. PA to send the job description to Human Resources for evaluation.

    





Action:
PA

It was noted that PS was concerned about the salary for this post.  PB assured that the post would be matched against the national job profile under the Agenda for Change. 

PA to keep JC appraised of the status of the Manager post.

   





Action:
PA

iii) Modernisation Fund

In KS’s absence this item was deferred to the next meeting.

    





Action:
KS / Agenda

iv) Mentorship Scheme – Feedback

PB confirmed that nine mentees and ten mentors have now been found.  The ASPIRE team would do the matching and support the whole process.  All nine mentees from Brent tPCT have signed up for the ASPIRE Scheme.

PB to report back on the progress and the deadline of when the scheme will commence.

   




Action:
PB

v) Away Day – Outline

PB informed that the half day away day workshop following on from last year’s Equality and Diversity awayday workshop will be held on 3rd February 2005.  All those attending need to confirm their attendance with Jenny Holt, PA to Director of Human Resources.

  




Action:
ALL

vi) Equal Opportunities Policy

At the November 2004 meeting it was discussed that PS and KS’s comments which were not incorporated in the policy should be added on as an addendum.  PB has discussed this with Lise Llewellyn and as the policy has already been signed off by the Board, comments will be incorporated when the policy is reviewed in six months time.

vii) Wording on Board Summary Sheet

PA circulated the sample wording for the Board papers given by PS.  PA has taken this to the Senior Managers Team meeting asking for guidance and approval.  The Committee agreed that the sample wording was appropriate for the summary sheet of all the Board papers but also felt that there should be a paragraph within the actual body of the paper reflecting diversity.  JC to speak to the Chair of the tPCT Board.

    




Action:
JC

4. IWL Update

PB informed that the IWL Steering Group has now been established and focus groups are being run by Sharon Cherrie to identify issues.  The Baseline Assessment indicates that there is still much work to be done in some areas e.g.:

· Equality and Diversity
· Communication and Staff Involvement
· Flexible Working
· Healthy Workplace
At a meeting of Directors of Human Resources recently held, concern was raised around the capacity to deliver work around IWL and Agenda for Change.

PB felt that the half day Equality and Diversity workshop that has been organised is much needed to work on the equality and diversity area.  The next Practice Plus assessment is due in October 2005.

Staff survey results have now been received and PB to bring to the next meeting.

    






Action:
PB



5. Joint Action for Disabled People – Learning Disabilities Ethnic Leadership Programme

In KS’s absence this item was deferred to the next meeting.

  






Action:
Agenda



6. Haemoglobinopathy Network

MA emphasised the need to raise greater awareness about Sickle Cell and Thalassaemia diseases.   MA is trying to raise awareness within the PCT through various channels.  Lack of funds and resources to deliver the services to the patients has proved difficult and patients are having to access services in the neighbouring PCTs.  

The North-West London Haemoglobinopathy Managed Clinical Network, providing screening services across the sector is coming to an end of its first three years and a review has been commissioned to ensure effective and efficient use of current resources and how the network is managed.

Actions for the Access & Equality Committee


i) To include Haemoglobinopathy in the Local Delivery Plan (LDP).

ii) To agree responsibilities for the local authorities.

iii) To include in the Race Equality Scheme.

It was agreed for PA to raise it with the Director of Public Health at the SMT meeting and ask the Director of Public Health to lead on this issue.  PA to feedback at the next meeting.

  





Action:
PA / Agenda
7. Health Service for Travellers

The Brent tPCT Patient & Public Involvement in Health Forum (PPIH Forum) have highlighted and raised concern about access to health care services for travellers e.g. Romany Gypsies, Irish Travellers and Occupational Travellers.  Brent has the largest Travellers community.  The Forum has been asked to monitor the services offered by Brent tPCT for this group of people who share the same difficulties as the refugees and the asylum seekers in accessing primary care services.  

Areas of concern highlighted are:

i) Registering with GPs, often GPs refusing to register travellers.


ii) Increased mental health problems.

iii) Lack of resources e.g. outreach workers.

Following a discussion it was suggested that Public Health Directorate to look at the population of this community and the location of sites.  The Committee asked MA to feed this back to the Public Health Directorate and identify the population.  MA to bring the data to the next meeting for further discussion.

   





Action:
MA / Agenda
  







8.
Race Equality Scheme 2005/08

PA has emailed the assessment document to all the Directors to complete their relevant sections and return to PA.  

The Race Equality Scheme 2005/08 will need to go out to the community for consultation.  The consultation event will be organised some time in April / May.  It will be a joint consultation with NWLHT, NW London Strategic Health Authority and Brent tPCT.  JC suggested that once the document is completed, PA to email Committee members for comments back to PA.  When emailing comments back, everyone to use the `Reply All’ option in order that everyone can view each others’ comments. 

  





Action:
PA / ALL

It was agreed that Haemoglobinopathies should be included on page 12 under `Health Inequalities’

PA informed that she has asked PS for his views on how the consultation day with the community could be organised.  It was suggested that it could be organised jointly with the PPIH Forum.



8. Any Other Business


i) BME Mental Health

PA referred to the paper prepared by PS. The paper outlines the issues affecting the BME Communities and recommendations made to improve mental health services. This Committee is asked to consider the recommendation that a provision of £2m in the LDP 2005-08 be made towards BME mental health before the LDP is agreed in February.  After discussion it was agreed that PA would send PS’s paper to Stephen Jones, Director of Joint Working, to ask the LIT Group to put forward the recommendation for the LDP.

   





Action:
PA


ii) PB informed that Brent tPCT is one of the top100 NHS Trust to score around the changes in legislation around sexuality in the workplace.  An article is due to appear in the local press – Wembley Observer and the Health Service Journal (HSJ).


iii) JC informed that the Brent Deaf People’s Group has now ceased to exist due to lack of funds.  All the current ongoing projects have been taken over by the Royal Association of Deaf People (RAD)

9.
Date and Time of Next Meeting

Thursday, 31st March 2005, 2.00-4.00pm
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